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Message From the President  
Greetings, 

I am honored to have been appointed to be the CWC Inland Empire Chapter President for 2020-
2021 term.  So far, it has been a year of significant changes.  I anticipate a year of challenges and 
change in the CWC Inland Empire Chapter as well.  One of the major changes that we will initiate, is 
online workshops and presentations via Zoom or some similar platform.  I hope this change will al-
low more of our membership to take advantage of the information and knowledge shared in our 
presentations and workshops.  We will also be conducting our chapter, committee and general 
meetings via the same format.  This will also allow more members to take part in the chapter meet-
ings, see what we are planning, and offer any suggestions they may have. 

Community affairs will be more challenging as well, as many of our normal agencies we have 
worked with in the past have curtailed public participation due to Covid-19.  We will make every 
effort to find agencies and charities that our chapter can offer assistance to, and make those oppor-
tunities available to our members.  If you know of any charities or organizations that you would like 
to see our chapter offer assistance to, please email me at: pgallerani.cwc.ie@gmail.com.   

I am grateful to have many of the team I worked with two years ago, working with me again this 
term.  They are truly a phenomenal group, and I could not do much of anything without them.  I am 
fortunate to have this talented and hardworking group of ladies who bring such positivity and dedi-
cation to our chapter:  

Board Members  

President: Peter Gallerani 

1st VP: Violeta Velazquez 

2nd VP: Nicole Palamino 

Treasurer: Jessica Escobedo 

Secretary: Ethel Marvel 

Office Representatives: 

Marisa Parra 

Please remember, the CWC Inland Empire Chapter is YOUR chapter.  We are here to bring you 
educational opportunities that enhance your competence, knowledge and proficiency, as well as 
opportunities to give back to our community.  We need your suggestions and participation and 
feedback.  

I look forward to a challenging and successful year. 

Blessings, 

 

Committees 

Education: Erlinda Towler, Jillian Hernandez 

Veterans & Fundraising: Margaret Martin, Nicole Palamino, Erlinda 

Towler, Linda Delgado 

Membership: Jessica Escobedo, Violeta Velazquez, Jillian Hernandez 

Communications: Violeta Velazquez, Erlinda Towler,                    

Jillian Hernandez 

Community Affairs: Sylvia Espinoza-Logan, Nicole Palamino 

mailto:pgallerani.cwc.ie@msn.com
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Is Working From Home A Curse Or A 
Blessing? 
By: Linda Towler 

The answer depends on how you manage your time, attitude and actions while teleworking. If it seems working from 

home is easy you’re in for trouble.  I have teleworked for most of my career and would like to share some experiences. If 

you avoid developing bad habits before they start, working from home will be a much more pleasant experience.  

 

Here are three valuable tips to consider:   

 

Set up an ergonomically correct workstation, take breaks, and conclude your workday on time.   

 

Obtain a good comfortable chair as this is important for health reasons.  

Stock your workstation appropriately with supplies and essential items and keep them within easy reach. 

Remove clutter and unwanted items as they are distracting.  

Stock up on nutritious snacks and stay hydrated. 

Remember to take two 15 minute breaks and take a one hour lunch to re-energize. This is critical for your well

-being.  

Keep track of your rest periods and how you utilize this time.   

 

Planning your work day. 

 

Emergencies affect your plans and adversely impact your workday. It happens but rarely occurs 

Employers establish work expectations; however, prioritizing daily work tasks is the employee’s responsibil-

ity.  

Create and evaluate a “To Do List” for the next workday.  

Review your schedule to provide necessary updates to your colleagues and supervisors. 

Prepare to conclude your workday. 

Leave your stress behind and continue your day with a fresh new mindset. 

Transition your attention to family life. 

Relax, take a walk, or do something to help you de-stress and re-energize. 

Healthy Boundaries for a successful Work Life Balance. 

 

Develop and practice a healthy “Work-Life Balance”. 

Remain cognizant of proper time management and avoid doing chores during normal work hours as this cre-

ates pressure and unnecessary stress. 

Eating healthier meals and exercising while teleworking is a definite benefit and should be taken advantage 

of. 

You will discover developing a healthy attitude will eliminate confusion and exhaustion 

 

 

 

In conclusion, creating a healthy work environment and maintaining a proper “Work-Life Balance” is essential to career 

success, and sustaining physical and mental well-being, while ensuring a happy home life. 
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In late September I had the privilege of attending a 

presentation by Inglewood’s Employment Program 
Manager II, Kimberly Myricks. The Title of Kimber-

ly Myricks’s presentation was “A Different Perspec-
tive”. I always enjoy Kimberly’s presentations and 

always learn so much as she is very enthusiastic 
and full of information and inspiration. Kimberly 

began with a story about this woman going to the 
store and finding only one parking spot available. 

Upon approaching the parking spot, the lady finds 
that the car next to the empty spot was parked hor-

ribly and she barely fit in the spot. The lady was so 
enraged and considered leaving a note on the car 

telling them how horrible they were at parking and 
how they need to learn and be considerate to oth-

ers. The lady decided not to leave a note and park 
as well as possible in the space available. When she 

was done shopping, the lady went back to her car 
and upon approaching her car noticed a note on her 

windshield. When she read the note it stated that 
she was a horrible driver, needed to learn how to 

park better, and was a horrible person that should 
be considerate of others. After reading this note it 

dawned on the lady that she was being blamed for 
something that was completely out of her control 

and maybe she was blaming the other driver for 
someone else’s bad parking. The moral of the story 

is that we do not know what has affected others, let 
alone have control of others and events that have 

happened. The best thing we can do is learn to be 
positive and look at difficult situations from the 

other side, a different perspective.  

In life and work we often are put in situations where 

others are angry or taking out their frustrations on us. 

From this presentation I learned that the best thing we 

can do is listen, look at things from their point of view 

and project positivity. Kimberly taught us to Control-

Alt-Delete, we must CONTROL our actions, ALTER 

your thoughts, and DELETE all negativity. We only 

have control over ourselves and our actions and emo-

tions, so we have the ability to de-escalate a situation 

by staying positive and listening. We must alter our 

thoughts and ask ourselves the right questions. Instead 

of asking why is this person speaking to me this way, 

ask why are they upset and how can I help? Lastly, we 

must delete all negativity. We must not think of the sit-

uation in a negative way but think of how our positivity 

can hopefully help and change the negativity. Overall, I 

learned so much about how we have the ability to not 

only control-alt-delete in situations at work but how 

this thought can also help with situations in life. All we 

have to do is always remember, we have the ability to 

Control ourselves, we can alter our thoughts, and we 

can delete the negativity.  

Kimberly Myricks’s presentations not only can be used 
in your work life but in our everyday life. Kimberly My-

ricks will be speaking on the 3rd Annual CWC Educa-
tional Cruise, if you have the availability, I highly sug-

gest booking a cabin to see Kimberly speak. You will 
not be disappointed in any presentation given by her 

and the other presenters.  



4 

 

At that time services were limited to telephonic and 

email communications, however, the use of the 

“Zoom” application for virtual events seemed to be a 

viable alternative and one that should be explored. 

With management’s approval and support the JVSG 

Staff planned, coordinated, and facilitated the first 

ever Virtual Veterans Employer Panel (VVEP) in 

June and a second event in July. Both events were 

highly successful with numerous favorable com-

ments being received from job seekers and employ-

ers. Hong Tran, Veterans Program Managers gave a 

special thanks and well deserved recognition to 

Chris Harris. Ms. Tran stated, “Chris did an out-

standing job as Moderator and contributed greatly to 

the team’s success”. To date, there have been 153 

VVEP participants including 14 actively hiring em-

ployers. A third VVEP is in the planning stages and 

will be launched in late August as an inter-regional 

collaboration connecting Southern Division’s four 

regions; Inland Empire, Orange County, San Diego/

Imperial, and Central Valley. 

All virtual events are advertised on Eventbrite, 

LinkedIn, and CalJOBSSM. Additionally, invitations 

and flyers are emailed to employers, Veteran clients, 

and veterans registered in CalJOBSSM, Community 

Based Organizations, Faith Based Organizations, 

and other Veteran Service Organizations. The future 

is here. In the words of Buzz Lightyear, “To infinity 

and beyond”.  

 

Its full steam ahead as San Diego’s Jobs for Veterans 

State Grants (JVSG) Team strives to adapt and over-

come service barriers created by the COVID-19 pan-

demic. According to Chris Harris, a San Diego Disa-

bled Veterans Program Specialist (DVOP), “Virtual 

services is the name of the game now and its’ use can 

only be limited by our imagination. Understanding 

that, I doubt it will ever be business as usual”.  

In June 2020 San Diego LVERs met with Cluster 

Management to brainstorm ideas on how to continue 

providing quality services to our veterans, excluding 

in-person contacts.  
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One of our upcoming events is the H
2
O homeless water drive. Our 

goal is to collect as many cases as possible for the San Bernardino 
City Mission.  
  
If you have a desire to help we would greatly appreciate your sup-
port and involvement.  

H20 HOMELESS WATER DRIVE 

Goody Bag for  Low-income Housing for Seniors 

We have coordinated a second event in collaboration with the Base 
Line Plaza Co-Op in San Bernardino. The Co-op is a non-profit organi-
zation which provides section 202 housing to low-income seniors (age 
65+).  This organization relies on volunteers for support and they are in 
dire need of donations. The committee feels deeply compelled to reach 
out and offer assistance as seniors are the most vulnerable, especially 
during the pandemic.  We ask folks such as  yourselves to donate 
some of your precious time for a very worthy cause after all, we will be 
seniors one day and possibly in the need of assistance ourselves. 

If you have a passion for service and want to make a difference, please help support these 
worthy events. 

Your thoughts and suggestions are welcomed and appreciated!  

As the Chair for the California Workforce Connection (CWC) Community Affairs, I am pleased to share 
the following upcoming events, and can assure you necessary steps have been taken to provide safe-
guards for the protection against COVID-19. Please contact your local representative if you would like to 
donate items or would like to volunteer for any upcoming events.  

Sylvia Espinoza-Logan 

Community Affairs Chairman 

California Workforce Connection  
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Last April the California Workforce Connection (CWC) Inland Empire chapter had origi-
nally scheduled its third annual CWC Conference Cruise.  Like many other things that 
have been disrupted due to Covid-19, the cruise was no exception.  Not to be discour-
aged, the cruise was rescheduled for the last week in September and about 20 of the 
original 40 passengers took advantage of a $300 per cabin credit for transferring their 
reservations. 

Unfortunately, Covid-19 has decided to become more formidable than we had first 
hoped, and the cruise was cancelled for the second time.  Fortunately, with the gracious 
agreement of all the scheduled speakers, our 3rd conference cruise has now been re-
scheduled for May 15-22, 2021. 

Covid-19 has caused several changes.  In the past, Carnival Cruise Lines had 3- and 4-day 
sailings to Mexico every weekend out of the Port of Long Beach.  Now, they only have 3- 
& 4-day sailings out of the Port of San Diego.  After discovering that Carnival offers a 7-
day cruise to Mexico for only $26.00 more than the 4-day cruise, we have now booked the 
7-day cruise.   

The cruise will depart on Saturday, May 15th at 4;30pm from the Port of Long Beach.  The 
next day will be a day at sea.  On Monday we will be stopping at Cabo San Lucas; on 
Tuesday, Mazatlán, and on Wednesday, Puerta Vallarta. The conference day will be on 
the second of 3 days at sea, which will be Thursday, May 20, 2021.  After the final day at 
sea on Friday, we will return to Long Beach on Saturday, May 22nd. 

We have 3 excellent speakers lined up:  Kim Myricks, Employment Program Manager III 
(EDD-UI Branch), Dr. Ola Madsen, (Lifestyle Coach and founder of Adventure Develop-
ment, LLC), and Jerry Stewart-Radio personality (host of “One Moment in America” and 
“You Are There”).   

The cruise is open to members and non-members alike.  So, if you have friends or family 
who would care to join us for a memorable get-away, then please feel free to contact 
me. Current pricing is $489.00 + $115.00 port charges & fees + $604.00 per person (double oc-
cupancy) for an inside cabin.  3rd & 4th persons in the same cabin are half fare ($229.50 plus 
$115.00 port charges & fees).  All meals, and nightly entertainment are included. 

The next vacation bidding rounds will begin shortly, get your bids approved and make 
your cruise reservations as early as possible.   Cabins are limited and will go fast due to 
the limited number of sailings.  To reserve your cabin, please contact me at:               
pgallerani.cwc.ie@gmail.com, or call my cell phone (760-680-3728.) 

 

I look forward to seeing you on the cruise!  

By Peter Gallerani, Inland Empire President 

mailto:pgallerani.cwc.ie@gmail.com
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Purpose:  This program is designed to provide financial assistance to CWC members who want to 

enhance their skills, knowledge, and abilities in the field of employment security. 

 

Eligibility:  An applicant must be a member of the California Workforce Connection for at least one 

year. 

 

Awards:  Bybee trustees can approve grant requests up to $500 or two grants per member or per 

year, whichever is less. Any request over that amount must be approved by the California Chapter 

Board of Directors.  

 

Procedure:  Application forms, with required documentation, are completed and submitted by the 

applicant (member or chapter) to one of the three Bybee Trustees. This is done once the training 

course has been completed. Two of the three trustees must approve the grant request. In special situ-

ations, a Bybee trustee may give tentative approval of the training course prior to completion. No pay-

ments will be made until after the course has been completed and the board has received proper doc-

umentation. 

 

Payment:  The California Chapter Treasurer, CWC, makes payment for an approved educational 

grant.  

 

Exceptions:  Grants may not be used for institutes, conventions, books, or college matriculation 

purposes. The number of grants available is based on the solvency of the Bybee Trust Fund.  

 

Mail completed application to the Board of Trustees: 

 

Arlene Bautista    Tom Sims    John Szeibert 

4312 Rilea Way Apt 1   2367 Venn Ave   3687 N. Sierra Way 

Oakland, Ca 94605    San Jose, Ca 95124   San Bernardino, Ca 92405 

Sherlworth@att.net    bjtsims@earthlink.net  jsszei@hotmail.com 
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Inland Empire Chapter of the California  

Workforce Connection 

As you step into the career field of workforce services, we invite you to join the California Workforce       

Connection (CWC), an organization recognized by the State of California as the bona-fide professional      

association qualified to provide the resources that will enhance your skills. EDD contributes $50 a year to 

CWC for BU 1 and 4, after you join, so your only cost is $4 a month. This $4 a month is deducted from your 

paycheck.  EDD pays 100% of manager dues, so a manager’s cost is fully covered by the State and no         

deduction is needed. Some of the Benefits are: 

 Volunteer Officers and committee chairs organize dinner meetings and conferences with speakers who 

often cover motivational as well as educational topics. 

Volunteers plan and organize one day seminars on various topics. 

Dinner meetings and seminars provide the opportunity to network with peers from other branches and 

get to know the EDD executive staff and administrators. 

Chapter sponsored training classes on such topics as computer skills or assistance with the promotional 

exam process which can include “mock interviews”, etc. 

After one year as a member, you are eligible for scholarships from the California Chapter 

 - Up to $500 can be reimbursed for qualifying classes. 

Award programs to recognize superior employee accomplishments. 

Volunteering as an officer or committee chair develops and demonstrates leadership skills. It looks 

good on your resume and Statement of Qualifications. 

 

The Inland Empire Chapter is one of the 13 Chapters statewide and one of the most active with many  

educational presentations offered. We hope you will consider joining CWC as a member, with all the 

benefits that CWC has to offer, by completing and signing the membership form. It’s the best investment 

one can make for their future. 

The above is just a few of the benefits of being a member of the CWC. Please feel free to contact your   

local representative if you have any questions and we hope to meet you soon. 

 

Sincerely, 

Jessica Escobedo, Secretary 

Inland Empire Chapter 

California Workforce Connection 
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*All events are subject to change 
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Inland Empire Survey 

California Workforce Connection  
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As we begin the 2020-2021 term, we are looking for new volunteers to help us make this year better 
than the last.  To help us accomplish this goal, we are searching for additional Office Representatives.  

 

     Duties and Responsibilities 

1. Keep an up-to-date list of members in the office(s) you represent. 

2. Distribute or circulate to members (and non-members when appropriate) flyers, announcements, 

newsletters and other materials of the Local Chapter, District, and California Chapter. As appropri-

ate, post copy on bulletin board(s) with approval from appropriate management. 

3. Keep members informed about local, district, and State functions, programs and activities, e.g., 

meetings, institutes/conferences, conventions, contests, etc. 

4. Solicit and encourage member (and non-member when appropriate) participation in CWC func-

tions, programs and activities.  

5. Introduce yourself to new employees; explain CWC goals; describe the functions, programs, and 

activities of the Local Chapter, district, and state chapter, and extend an invitation to join CWC. 

6. Ask employees in your office(s) to join CWC. Keep them informed about functions, programs and 

activities to encourage membership. 

7. As employees transferring into your office(s) whether they are members and, as appropriate, invite 

them to join CWC or transfer their membership affiliation to your Local Chapter. (When a CWC 

member prefers to retain his/her present Local Chapter affiliation, add his/her name to your list or 

card file to receive announcements on our chapter’s meetings and other appropriate materials.) 

8. Maintain a supply of CWC promotional literature and sign-up and transfer forms to use in recruit-

ing signing up and transferring members. (Obtain supplies from Local Chapter President or Dis-

trict Director.) 

9. Send sign-up forms to Local Chapter President before submission to Membership Coordinator. 

10. If a member has a change of address, please give the information to your Local Chapter President 

and email the information to the State Membership Coordinator.  

11. Solicit ideas and suggestions for speakers and panels, education and training programs, meeting 

and training sites, etc. 

12. Advise as appropriate, your Local Chapter President, Membership chairperson, or Treasurer of: 

 A. The resignation, retirement, death or transfer of members to keep files current 

 B. Suggestions and complaints regarding CWC. 

 C. Concerns expressed and recommendations made regarding programs, policies, or practices    

      of EDD and/or other organizations in the employment security field.  
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Executive Board 

 

President…………………           Peter Gallerani 

1st Vice President………           Violeta Velazquez 

2nd Vice President………          Nicole Palamino 

Treasurer……………….            Jessica Escobedo 

Secretary…..……………            Ethel Maravilla 

 

Want to Join the Team? 

IE Chapter is looking for Local  

Office Representatives to help 

participate in Presentations, 

Fundraising, Charity Events, and 

the Awards Dinner.  

If you are looking to learn and 

participate in a fast moving en-

vironment and would like to join 

Inland Empire Chapter today, 

 

Please contact                    

President Peter Gallerani  

PGallerani.cwc.ie@gmail.com 

 

Education/Training...     Erlinda Towler (Chair) 

                                               Jillian Hernandez 

 

Veterans….…………             Margaret Martin (Chair) 

                                               Nicole Palamino 

      Erlinda Towler 

      Linda Delgado 

 

Membership…..……           Jessica Escobedo (Chair) 

                                                Violeta Velazquez 

      Jillian Hernandez 

 

                                              

 

Community Affairs...   Sylvia Espinoza-Logan (Chair) 

                                                       Nicole Palamino 

 

Communication…..         Violeta Velazquez (Chair) 

                                             Erlinda Towler 

    Jillian Hernandez 

 

Awards……………...            Margaret Martin (Chair) 

                                             Linda Delgado 

                                                   

 


